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Main Auditee Information

Name of producer : Nafa Apparels Limited

DBID number : 337768

Audit ID : 138821

Address : Hizolhati, Baroipara, Kaliakoir, Gazipur,

Province : Dhaka Country : Bangladesh

Management Representative : Mr. Monirul Hasan Shamim   

Contact person: Monirul Hasan Shamim Sector : Non-Food

Industry Type : Textiles, clothing, leather Product group : Apparel

Product Type : All kinds of knitted garments   
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Audit Details

Audit Range : Full Audit Follow-up Audit

Audit Scope : Main Auditee Main Auditee & Farms

Audit Environment : Industrial Agricultural Small Producer

Audit Announcement : Fully-Announced Fully-Unannounced Semi-Announced

Random Unannounced Check িRUCি : No

Audit extent িif applicableি : none

Audit interferences or contingencies িif applicableি : none

Overall rating : B

Need of follow-up : If YESা by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PA 7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

B C A B A A A A A A A A A

Executive summary of audit report

Nafa Apparels Limited is 100০ export oriented knit garments factory which is located at Hizolhatiা Baroiparaা Kaliakoirা Gazipurা Bangladesh. Main
production process of this facility is cuttingা sewingা finishing িIron to Packingি. Production capacity of the audited facility is 1া500া000 pieces per month.
The total land area is about 97া200 square feet. Total production area is about 151া710 square feet and warehouse area is about 45া810 square feet. The
facility has incorporated from 2004 and started its operation at existing locations from 2011 as per management statement. 

There are 09 buildings and 01 shed inside the facility premises. Details building description is given below: 

Building 01: 
Ground floor: Central Store িFabrics & Accessoriesি 
1ST floor: Fabrics relaxation areaা fabric sub storeা finished carton area. 
2ND floor: Fabrics relaxation areaা fabric sub storeা finished carton area. 
3RD floor: Cutting sectionা Sub-store. 
4TH floor: Finished carton store. 
5TH floor: Cutting sectionা Sub-store. 
6TH floor: Empty Carton Areaা Accessories sub store. 
Rooftop: Vacant 

Building 02: 
Ground floor: Central Store িFabrics & Accessoriesি. Day Care roomা Emergency Medical roomা Idle Machine 
1ST floor: Sub-storeা Cuttingা sewingা Finishingা Packingা Ironা Officesা Labা CAD roomা Inspection rooms. 
2ND floor: Sub-storeা Cuttingা sewingা Finishingা Packingা Ironা Officesা Inspection roomsা Meeting rooms. 
3RD floor: Workers diningা Inspection roomা Officeা Male & Female prayer room. 
Rooftop: Vacant 

িNote that building 01 and building 02 are interconnected to each otherি. 

Building 03: Fire pump room. 
Building 04: Fire control room 
Building 05: Generator Roomা 
Building 06: Boiler room and Compressor room. 
Building 07: Guard Roomা 
Building 08: RMS Roomা 

Building 09: 03 storied 
Ground floor: Staff Dining hall 
1ST FLOOR: Top management dining hall 
2ND FLOOR: Currently vacant. 
Roof Top: vacant 

Shed 01: Wastage storage area. 

The facility has total 66 first aidersা 26 first aid boxesা 550 fire fightersা 31 hose pipesা 406 ABC fire extinguishersা 111 CO2 fire extinguishersা 52 fire
alarmsা 613 smoke detectorsা 226 emergency lightsা 6 exits and staircases and total 24 electric distribution board. 
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Currently 2443 employees are working in this factory. Among them 920 are male and 1523 are female. Employees work for 6 days িSaturday to Thursdayি
in a week. Factory runs in one general shift from 9:00 am to 6:00 pm with an hour lunch break. Besidesা for security has 3 shiftsা per shift is 8 hours.
Employees are allowed for one hour meal break from 01:00 pm to 2:00 pm for unit 1 and unit 4 and 1.30 pm to 2.30 pm for unit 2 and unit 3. They maintain
electronic time keeping system. Factory’s weekly holiday is Friday. Employees receive wages by monthly basis in local currency. 

The auditors verified documents from November 2017 to October 2018 due to initial audit and all the documents were available in the factory. 

Audit Process – Total three auditors utilized to conducted the full audit in two days on 26 November 2018 and 27 November 2018. An opening meeting was
arranged where Mr. Md. Yakub Ali Biswas িAGM- Admin & Complianceিা Mr. Md. Tariqul Islam িAsst. Manager- Admin & Complianceিা Ms. Zerin Ishrat
Jahan িWelfare Officerিা Mr. Junaedul Islam িDeputy Managerা Admin & Complianceিা Mr. Abdus Salam Sumon িManager- Admin & HRিা Mr. Abdul Zabbar
িOfficer- Admin & HRিা Mr. Mosharaf Hossain িDeputy Manager- Complianceি and Mst. Sharmin Begum িVice President of Participation Committeeি were
present. 

During opening meeting auditors explained about the audit scopeা process and a detail description on amfori BSCI new requirement and approach.
Immediate after the opening meeting a site visit was conducted with the factory management. A general document checklist was provided to the
management and supplied documents were reviewed. 

Closing meeting: After audit process a closing meeting was held to discuss all the areas of improvement in the findings report with Mr. Md. Shahriar
Mahmood িGeneral Managerা Adminা HRা Compliance and Operationি and with his team. During the closing meetingা they have agreed with all the gaps
and signed on findings report. Auditor informed the management regarding the submission of remediation plan to the amfori BSCI participant through
amfori BSCI platform against the findings raised on the audit within 60 days. 

Overall Findings: Non-compliance were noted in the areas of “Social Management System and Cascade Effect"া "Workers Involvement and Protectionনা
"No discrimination"া “Fair Remunerationনা “Occupational Health and Safetyন and “Protection of the Environmentন. Details of the findings are listed in
respective section. For other areasা no non-conformity was noted. 
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Ratings Summary

Auditee's background information

Auditeeূs name : Nafa Apparels Limited Legal status : Private Limited Company

Local Name : নপফপ এ্পাপিরলল িলিমিটে Year in which the auditee was founded : 2004

Address : Hizolhati, Baroipara, Kaliakoir, Contact person িplease selectি : Monirul Hasan Shamim

Province : Dhaka Contactূs Email : monirul.hr@palmalgarments.com

City : Gazipur, Auditee’s official languageিsি for written
communications :

English and Bengali

Region : South Asia Other relevant languages for the 
auditee :

English

Country : Bangladesh Website of auditee িif applicableি : www.palmalgarments.com

GPS coordinates : 24.0279642,90.2388771 Total turnover িin Eurosি : 23625000.00

Sector : Non-Food Of which exports ০ : 100.00

Industry : Textiles, clothing, leather Of which domestic market ০ : 0.00

If otherা please specify : None Production volume : 1,500,000 pieces per month

Product Group : Apparel Production cost calculation : Yes

If otherা please specify : None Lost time injury calculation cost : Yes

Product Type : All kinds of knitted garments   

Auditee's employment structure at the time of the audit

Total number of workers : 2443 Total number of workers in the production unit to be monitored িif applicableি : 0

 MALE WORKERS FEMALE WORKERS

Permanent workers 920 1523

Temporary workers 0 0

In management positions 164 9

Apprentices 0 0

On probation 32 227

With disabilities 0 0

Migrants িnational citizensি 0 0

Migrants িforeign citizensি 0 0

Workers on the permanent payroll 920 1523

Production based workers 625 1441

With shifts at night 20 0

Unionised 0 0

Pregnant - 23

On maternity leave - 27

Created with EO.Pdf for .NET trial version. http://www.essentialobjects.com.

Producer : Nafa Apparels Limited
DBID : 337768 and Audit Id : 138821     Audit Date : 26/11/2018

Audit Type : Full Audit

Page 6/16

Generated on:09/12/2018



Finding Report

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: B Deadline date:30/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-1 িSocial Management System and
Cascade Effectি. The facility has assigned a senior management to implement the amfori BSCI COCা Planning department are planning for
production. However still there are some gaps for continuous improvement and monitoring system.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্   েএ াপি  ক্ ারুেরার কিরার-ষ িএচ চর   হ ি যএচ রিনর ক ে  যরারারচ  পর ি কচ  িেররন্োরএএি য চঝ
ািচা  রেএচ এ কএএএ ্  এনের ও  এ ধরন অনভখরে্ যারকরএনচ  এরররএরা রসরিনরিরট এএি্র  ররে চরেরচ রনস কারন এএএনেচ  স সরযনর  এাএনএধ এনখভা ািচিহন ক ে যএচারনর

এ পর( গযযরদন যএচারনর ািচন ্ ারচযচও এনএচএ একন  গনেন ক ে যখুি েিঝচ  যেিত এাহভ ােরয যএচিএো  েষ-

1.1 - The auditee is in process to implement amfori BSCI Code of Conduct into day-to-day business practices currently facility did not involve workers
and workers representative in defining long-term goal to protect workersা no action plan in place to implement the living wageা no proper
grievance investigation policy and adequate training not provided to the workersা workers’ representativesা responsible managers and others
decision makers regarding amfori BSCI code of conduct. In additionা few gaps were identified no discriminationা health and safety part and the
protection of environment part. িas per amfori BSCI COCি.
 এাযরন্িা   রেএচ এ কএএএ ্    চঝ এ এধ অনভখরে্ ীদনএ ন  স এরএো ারখুর ি্  র  রেিন   একেরে চিেিহা  াুররিন ার্ ও ছএরা  এাএনএধিদচ  ার্িদচ চের াচরচ রনস
দ্ঘুিরেরদ্  িেস এে্রএো  াচিাা র্এ া ররভএচ  র  রেিনচ  রনস যারন ারু যএচারনর যন্া যারন গযখভা অএপিখর( াদর ন্এা যন্ ক ে  রেএচ এ কএএএ ্    রচ   চঝ একিাু

যখুরস  এ েঝ  দরন াচর  েএনা ছএরািদচা ছএরািদচ  এাএনএধিদচ  ক ে গযযরদন এভযরচপর্ররচিদচ ্ কহরতর যারন ী েরস যন্ া  রসস ক ে এনচরয র ও যএচি ি চ এভচের অেি  এাহভ

(সরয কেিনর চিেিহ্ ি রেএচ এ .কএ. এএ.  ্ এএওএএ অনভখরে্ি

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: C Deadline date:31/01/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility partially complies with the requirements of this performance area-2 িWorkers Involvement and
Protectionি. The facility has developed freedom of association policy. Although no trade union is formed in the facility but the facility has open
policy to accept trade union. The facility has formed participation committee where members are elected by the workers to ensure two way
communications. Facility posted amfori BSCI code of conduct and summery of Local law in the prominent place of factory. However still there are
some gaps for continuous improvement and monitoring system.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্   েএ াপি  ক্ ারুেরার কিরার-ম িার্িদচ যচ চ এ িখর(্ার  ক ে এনচরয রি কচ  িেররন্োরএএি য চঝ ািচা

 এাযরন্ এেঘ াচরচ  রধ্নার  ন্এাররির গনখন ািচিহ ্ খএদও যনে ্গএনেিনচ  যারনও এেসরচ (্ন াচর  েএন এান যনে ্গএনেিনচ  রনস গ ভ্া ন্এা চিেিহ্ ক্  এাযরন্
অে ্ নারচ্  াএর্ (্ন ািচিহ যখেরিন দভ্  যিেচ যখর(রিখর( এনএো  াচরচ রনস এদএসিদচ ারচর  স সরযনর যএচ রএিা  ে ্ েসররএচ্চ  ধরন সরিন  রেএচ এ কএএএ ্    চন

এ এধ ক ে সরন্ে  ্ন এেকরর  এরচএেিেয যযর্ াচর  িেিহ্ াি  কেনও করর(া গনএা ক ে যখুি েিঝচ  যেিত এাহভ ােরয যএচিএো  েষ-

2.2 - The facility has a written long-term goal comprising visionা mission and objectives of the company in line with the amfori BSCI values and
principles but they did not involve these goals with workers and workers representatives. [As per amfori BSCI COC]
ক্ এভএ ধর্ কা্ এিএো দ্ঘুিরেরদ্  িেস চিেিহ খর যারকরএনচ  দহএরা িেস ক ে িেসএর  িা   রেএচ এ  কএ এএ  ্ এএ ও এএ র িস ও ন্এাচ এরিন এরএায ঝু   িি রিন ািচ এান ারচর

ক্ িেসিা ছএরা ও ার্িদচ  এাএনএধিদচ  এরিন যখর(রিখর( ািচএন ্ [ রেএচ এ  কএ এএ  ্ এএ ও এএ অনভখরে্]

2.4 - Facility management has provided training to the staff and workers on terms of amfori BSCI code of conduct but proper awareness was not found
from the workersা production supervisors and workers representatives on amfori BSCI COC. [As per amfori BSCI COC]
ারচেরনর্  রেএচ এ কএএএ ্  কচ গযচ  স সরযনর ার্িদচ ক ে ছএরািদচ  এ েঝ  দরন ািচিহ এান ছএরাা গযযরদন এভযরচপর্ররচ া ক ে ছএরা  এাএনএধিদচ  ারহ যনিা এ।া

এি ানার যরওের খরে এন্ [ রেএচ এ কএএএ ্  এএওএএ অনভখরে্]

2.5 - Factory has a grievance procedure for its employees but the procedure did not define how to deal with “potential conflict of interestন and “Appeal
Proceduresন. Alsoা no periodic grievance satisfaction surveys on the grievance mechanism conducted. [As per amfori BSCI COC]
অএপিখরি(চ   একের  িহ এান যরএা্ এভএনএদুরপরি  “এবর স  রনু(া  এেঘরান এাপরি  যররারি ির াচর  ি া “অএপিখর( এররধরিনচ এরেএ্ররন ও “ য্ি  একেরন এনধুরচঝ  ািচএন্
কহরতরা অএপিখর( এেকরর   একের্চ যারনও যখুরেকএরা  এনএর এর্ের যএচ রএিা  েএন্ ি রেএচ এ কএএএ ্  এএওএএ অনভখরে্ি

Remarks from Auditee:
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Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfils requirements of this Performance Area-3 িThe rights of Freedom of Association and
Collective Bargainingি. Facility has policy and procedure of Freedom of Association and communicated this policy with the workers. Management
respects workers’ rights to bargain collectively. Facility has no trade union but formed Participation Committee িPCি as parallel means. Regular
meetings are held between the workers representative and the management. Workers representatives has full access to the workers in the
workplace.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্  যএচয ঝুপরি  ারুেরার কিরার-  িএেঘ র  ওেরচ  রধ্নার  ক ে যখান দচ ােরাএেচ অএধারচি কচ  িেররন্োরএএি

য চঝ ািচা  এাযরন্িা  এেঘ াচরচ  রধ্নার  কচ ন্এা ও যরএা চিেিহ ক ে ক্ ন্এাররিরিা  ছএরািদচ এরিন যখর(রিখর( ািচিহ্  স সরযনর  এাএনএধ এএনএিাপরি  ছএরািদচ

অএধারচিা ছরর ািচ্ ারচেরনরে যারন যনে ্গএনেন যন্ এান এরররচরি এ িএি  অে ্ নারচ্  াএর্িএযএএি (্ন াচর  িেিহ্ ছএরা  এাএনএধ ক ে  স সরযনরে এনেএরা ী ্া

অনভএযা  ে্ ূারুসিি ার্িদচ  এাএনএধ ার্িদচ য ঝু  ি  রধ্ারচ  িহ্

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: B Deadline date:31/01/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-4 িNo Discriminationি. The facility has non-
discrimination policy. No evidence of discrimination was found during auditা workers aware about the discrimination policy of the company.
Howeverা there is some gap identified while implementing the principle.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্   েএ াপি  ক্ ারুেরার কিরার-র িঅ-ী েরসি কচ  িেররন্োরএএি য চঝ ািচা  এাযরন্ অ-ী েরস ন্এাররির

গনখন ািচিহ ্ যারকরন্চ  ী েরস ন্এা একিাু এি ান ছএরািদচ এনচ্ের এরে ী েিরসচ যারিনর  ররঝ যরওের খরেএন্ খর্ি রা া ন্এা  র  রেিনচ  যেিত এাহভ ােরয যএচিএো  েষ-

4.2 - Though the factory has policy and procedure to avoid discrimination and communicated this policy to workers but no periodic grievance
satisfaction surveys on the grievance mechanism conducted. িas per amfori BSCI COCি
খএদও ী েরসর িা   চঝ যনিা এ চা নরার ন্এা ক ে যরএা চিেিহ ও ার্িদচিা ক্ ন্এাররিরচ এরিন যখর(রিখর( াচর  ে এান অএপিখর( এেকরর   একের্চ যারনও যখুরেকএরা

এনএর এর্ের যএচ রএিা  েএন্ ি রেএচ এ কএএএ ্  এএওএএ অনভখরে্ি

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:30/04/2019

GOOD PRACTICES:
The main auditee exceeds expectations with respect to this principle because - 1. Facility provides attendance bonus BDT 450 for operators and helper
BDT-400.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-5 িFair Remunerationি. The facility has
developed wages and compensation policy as per law. The facility has developed wages and compensation policy as per law. The facility
ensures minimum wages to the workers for all workers. Facility did not make any illegal deduction from the workers’ wages. Facility are in
process to calculate living wage standard of the region they are operating but still are not ensure. Howeverা still there are some gaps for
continuous improvement and monitoring system.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্   েএ াপি  ক্ ারুেরার কিরার-  িনসরখস যরএচছএরাি কচ  িেররন্োরএএি য চঝ ািচা  এাযরন্  ্ন অনভখরে্

ররভএচ ও েএায চঝ  ন্এাররির গনখন ািচিহ ্ ক্ ারচেরনর্ এাি ছএরািদচ ন সনার ররভএচ এনএো  ািচিহ ও ছএরািদচ ররভএচ যনিা য  ্ন্  যারন াান ািচএন ্ ারচেরনরে সরন্ে

ন সনার এিএপে ওিের িররভএচি এনঝুে াচরচ ক ে এ দসররন ররভএচচ রিধস এবর স  স ধরন এনধুরচিঝচ  রনস যেিত  একেরধ্ন  চিেিহ্ খর্ি রা া কেনও করর(া গনএা ক ে যখুি েঝ

এএি্িরচ রনস এাহভ েরাা  িহ্

5.4 - The facility is in process to estimate the living standard in the region calculating their living wage to determine a potential gap between present
local minimum wage and estimate living wageা also in process to fill the gaps but not covered for all employees because still helper is getting
legal minimum wage. [as per amfori BSCI COC]
ারচেরনরে সরন্ে ন সনার এিএপে ওিের িররভএচি এনঝুে াচরচ ক ে এ দসররন ররভএচচ রিধস এবর স  স ধরন এনধুরচিঝচ  রনস যেিত  একেরধ্ন  চিেিহ ্ ারচেরনরে ারহরতর ক্ ােরয

য চিঝচ রনস এাি ার্চ যেিত কেনও  র  রেন  েএনা যখি া ভ য িযরচ(ন কেনও  ্এন ন সনার ররভএচ যরিক ্ [ রেএচ এ কএএএ ্  এএওএএ অনভখরে্]

Remarks from Auditee:
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Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fully respects requirements of this principle / Performance Area-6 িDecent Working Hoursি.
Facility provides legally required overtime rate; regular working hour and overtime hour did not exceed 48 hours and 12 hours per week
respectively and provides legally required break to all workers and ensuring weekly rest day.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্  যএচয ঝুপরি  ক্ ারুেরার কিরার-া িখিনরএ া ারিরচ ঘটরি কচ  িেররন্োরএএি য চঝ ািচা  এাযরন্
 ্ন(াপরি   িেররন্ে ওপরচের্র   রচ  দরনা এনেএরা ারিরচ এরে ক ে ওপরচের্র  ঘটর  এা এসরি  রস ঘররচ ক ে ষম ঘরর অএাকর ািচ নর ক ে এ াূ্ ছএরা ক ে এরসরএ া

এ ছরর এদিনচ রনস  ্নাপরি   িেররন্ে এ চএা  দরন ািচ্

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:31/12/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-7 িOccupational Health and Safetyি the
factory has established a complete ‘health & safety’ policy & procedures. The production floor was quite clean. Evacuation maps were available
in all areas. Sufficient drinking water was available in the production floors. Fire extinguishers were also properly charged and ready for use.
Howeverা the overall health & safety condition of the factory was found to be good. However still there are some gaps for continuous
improvement and monitoring system.

এররএ্া যখুি েিঝ  যদের খরে ারচেরনর  েএ াপরি  ক্ ারুেরার কিরার   ি রসস ও এনচরয রি কচ  িেররন্োরএিির  য চঝ ািচ্ ারচেরনর কা্ এক ঝু   রসস ও এনচরয র ূন্এা ও

যরএা  এাযর ািচিহ্ গযযরদন সরন য   যএচ রচ এহি্ গকরএন যএচারনর এ  অপিি যরওের খরে্যরন্ে রি গযযরদন যরি্িা এহি্ অএা এন ুরযা খছ এ।াপরি   ররু ক ে  স  রিচচ

রনস  পা াচর এহি্ারচেরনরচ এররএ্া  রসস ও এনচরয র  াু পরি যরওের য(িহ্ খর্ি রা া কেনও করর(া গনএা ক ে যখুি েিঝচ  যেিত এাহভ ােরয যএচিএো  েষ

7.1 - The facility management did not involve worker’s representatives and workers in the drifting and enforcement of the internal procedure on
occupational health and safety. [As per amfori BSCI COC]. 
ারচেরনরে  রসস ও এনচরয র এ েিে অপসরচ্ঝ  যরএািা ক ে ারখুর ি্িা  ার্িদচ  এাএনএধ ও ছএরািদচ যভিচরযভএচ  অরপভুা এহি নর [ রেএচ এ কএএএ ্  এএওএএ অনভখরে্]

7.2 - The facility management did not involve worker’s representatives to identify better ways to protect workers from accident. [As per amfori BSCI
COC].
দভঘুেনর যনিা ছএরািদচ চের াচরচ রনস  চও পরি গযরে এ এলা াচরচ রনস এভএ ধরচ  স সরযা ছএরা  এাএনএধিদচ  অরপভুা এহিিন নর [ রেএচ এ কএএএ ্  এএওএএ অনভখরে্]

7.4 - Responsibility did not distribute with the safety committee members which is related to the occupational health and safety of the facility. [As per
rule 81 ি5ি of Bangladesh Labour Rules 2015].
এনচরয র াএর্চ এদএস(িঝচ এরিন দরএেদ এ াচঝ াচর  েএনা খর ক্ ারচেরনরচ যয র(া  রসস ও এনচরয র একএাুা্ [ রেিরিদ  ছর এ এধা মষষ  কচ এ এধররির সষ ি ি অনভখরে্]

7.6 - The following PPE related findings were noted during site visit: a: Around 05০ cutting and 05০ overlock operators were not using face mask
during work in cutting section and sewing section. [ As per Bangladesh Labor Rules 2015া Rules 67 ি2ি]
এনি চ এযএয্ এ েো ্এভসএিির  অ িিরান াচর  ে ্ া.  রে  ০ ার্ে ও ষষ ০ ওপরচিিরা যরএ ন অযরিচেচ ার্ে ও যএির্ যরএ ন এ পরি( ারুচা অ সরে রভে ররখ  স  রচ

াচএহিির নর্ [ রেিরিদ  ছর এ এধ মষষ া এ এধ া  িমি]

7.11 - Facility did not have generators waiver certificate for 2 out of 2 power generators having capacity 648 KW and 280 KW from the concerned
authority. Howeverা facility has applied on October 02া 2018 to the concern authority. [AS per Energy Regulatory Commission Rules 2006া Rule
9িbি]
ারচেরনর াাহুযে ারিদচ ারস এািিরওেরে  ও মসষ এািিরওেরে  েরারচ অএধারচ্ ম্চ রিধস ম ্ যরনরিচেিচচ  রনস এেএনর াাহুযে যনিা যরনরিচেচ ওিেপরচ এর্ুএেিাে ্ ন

ািচএন াি া ারচর (া অিরর চ ষমা মষষস ারএচিে  ি দন ািচিহ্ [কনরএরু যচএিিেএচ  াএর ন োিএ মষষা কচ এ এধ ্িএ ি]

7.17 - Below machine safety related issues are observed in different section. a. Approximately 10০ eye guard of over lock machines were found
displaced in sewing section. b. Approximately 05০ eye guard of bartack machine was displaced at finishing section. c. Approximately 05 ০ eye
guard of flatlock machine was displaced at sewing section. d. 01 rib cutting machine was without pulley cover at sewing section. [As per
Bangladesh Labour Law 2006া section 63ি1ি D ি3ি]
এনি চ যরএ ন যএে্ এ েো ্এভসএিির  অ িিরান াচর  ে্ া্  রে ষষ ০ ওপরচ িিাচ  ্ (রেু খনরসরিন এহি নর্ ে্  রে ষ ০  রচিো যরএ িনচ  ্ (রেু খনরসরিন এহি নর্ (্
 রে ষ ০ %সরেিা যরএ িনচ  ্ (রেু খনরসরিন এহি নর্ ঘ্ এভ্ ে যএক িন কা্ এচ  ার্ে যরএ ন যরওের য(িহ যভএি াপরচ হরতর [ রেিরিদ  ছর  ্ন মষষাা ধরচর া  িষি এে ি ি
অনভখরে্]

Remarks from Auditee:
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Performance Area 8 : No Child Labour

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the facility has entirely complied with the requirements of this performance area-8 িNo Child Labourি. Facility
has child labor policy. During the audit no child labor identified. Factory mainly employs workers above 18 years of old.

এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্  যএচয ঝুপরি  ক্ ারুেরার কিরার-স িএ ন ছএরা নরি কচ  িেররন্োরএএি য চঝ ািচা  এাযরন্ এ ন ছএরা এ েো

ন্এাররির গনখন ািচিহ ্ এনচ্েরচ এরে যারন এ ন ছর এনরা  েএন্ারচেরনরে এরধরচঝা ষস  হিচচ ন্ি  যারন ছএরা এনিের( াচর  েনর্

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility entirely complies with the requirements of this performance area-9 িSpecial protection for young
workersি. Facility did not engage young worker in the facility thus all question rated as not applicable.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্  যএচয ঝুপরি  ক্ ারুেরার কিরার-্ িঅর েএ্ ার্িদচ রনস এ ি ে এনচরয রি কচ  িেররন্োরএএি য চঝ ািচ ্
 এাযরন্িা  যারন াোঝ ার্িা ারির এনিেরএরা  াচর  েনরা খরচ েি ্য এর   প “ িখররস নেন এ এরি  এ এলা াচর  িেিহ ্

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility fully complies with the requirements of this performance area-10 িNo Precarious Employmentি. The
auditee has recruitment policy and procedures. Auditee monitors every step of job cycles such as recruitment processা remunerationsা working
hoursা disciplinary measuresা promotionা training and termination etc. Auditee does not recruit any seasonal or temporary workers. All workers
are recruited on permanent basis and all are being provided appointment letter. The auditee provides information to their workers about working
hoursা trainingা resting periodsা holidaysা remunerations and terms of payment etc. The auditee uses employment arrangements in line with the
genuine purpose of the law. The auditee provides orientation training to the new workers before entering the work place.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্  যএচয ঝুপরি  ক্ ারুেরার কিরার-ষষ ি   লররনা ারু এনখভএা  নরি কচ  িেররন্োরএএি য চঝ ািচ ্ এনিের(
ন্এাররির ও যরএা  িহ. অএে্ যারিনর াাভ  র অসরে্ এনিের( াচর  ে নর্  এা্ ধরয এনচ্েঝ  াচর  ে যখরন এনিের(  একেরা যরএচছএরাা ারিরচ এরো  রএ র িা   স সরা   রচা

 এ েঝ ক ে যএচএররএস ্াসরএদ্ এাি ছএরািদচ সরে্ এপএ িা এনিের( াচর  ে ক ে এর  ছএরািদচ এনিের(যত  দরন াচর  িক্ অএে্ ারুঘররা  এ েঝা এ ছরিরচ এরেএ্ররচা হভ্চ

এদনা যরএচছএরা ক ে যযিরট  স সর  াুরএদ একিাু ারিদচ ার্িদচ ানস  দরন ািচ্  ্িনচ  াহা গরি সচ এির এরএায ঝু  ারুএেসরিনচ   স সর ািচ্ অএে্ ারুসি  ি ি চ  ি(

নাভন ার্িদচ অএপিখররন   এ েঝ  দরন ািচ্

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility entirely complies with the requirements of this performance area11 িNo Bonded Labourি. Facility has
implemented no forced labor policy in the facilityা and during audit no forced labor identified. Factory did not recruit migrant workers as a result
question 11.2 was rated as not applicable.
এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্  যএচয ঝুপরি  ক্ ারুেরার কিরার-ষষ িািন ারে র ছর নরি কচ  িেররন্োরএএি য চঝ ািচা  এাযরন্ যারন

যররচয  ুা  ছর নে এ েো ন্এাররির গনখন ািচিহ ্  এাযরন্িা  যারন যররচয  ুা  ছর যএচিএো  েএনা ারচেরনরে যারন অএপ রএ্ ছএরাও এনিের( াচর  েএনা খরচ েি ্য  প

নে-ষষ.ম “ িখররস নেন এ এরি  এ এলা াচর  িেিহ ্

Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility partially complies with the requirements of this performance area-12 িProtection of the Environmentি.
Facility has waste handling procedure. Besides this factory management has assessed environmental impact in the factory. Factory management
is maintaining water consumption record and has made a plan to reduce water consumption. They have posted awareness poster for the
reduction of water use in the production floor and communicate with the worker to increase the awareness level among the workers regarding
water use. Howeverা few gaps have been identified during implementation of this performance area.

এররএ্া যখুি েঝ যদের খরে যখা ারচেরনরে এরররএরা এনচ্েঝ্   েএ াপি  ক্ ারুেরার কিরার-ষম িযএচি   এভচেরি কচ  িেররন্োরএএি য চঝ ািচা  এাযরন্  রুস  সর এিে

যরএা  িহ ্ কহরতরও ারচেরনর্ ারচেরনরে যএচি  (া  পর  এনঝুে াচর ািচিহ্ েসররএচ রসরিনরিরট রি েচ  যচােু  ররে চরের ক ে রি েচ  াররিা কা্ যএচারনর ািচিহ্
ারচর গতযরদন যরি্িা যরএন  স  রিচচ ররিএচ রনস এি ানার যযর্রচ যযর্ ািচিহ ক ে ছএরািদচ এরিন রিিচ  স  রিচচ এ েিে এি ানারচ ররতর  রতরিনরচ এরিন যখর(রিখর( ািচিহ্
াি  কেনও করর(া গনএা ক ে যখুি েঝ এএি্ির এাহভ ঘরেএা চিেিহ্

12.5 - Factory did not have a system to preserve natural water resource িrecycling practicesা preserve rain water etc.ি to ensure better environment in
the premises. [As per amfori BSCI COC]
 ররিন গনা যএচি   এনএো  াচরচ রনস ারচেরনরে  রাহএাা যরএন একদ িযভন ুস  রচিখর(স  যরএাা  হএরচ যরএন এেচেঝ ্াসরএদি এেচেিঝচ  স সর যন্্ [ রেএচ এ কএএএ ্  এএওএএ
অনভখরে্]

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility entirely complies with the requirements of this performance area. Facility management was transparent
to provide information during audit. Facility has anticorruption and antibribery policy and they have identified the possible risky area for corruption.
এররএ্া যখুি েঝ যদেরে যখা ারচেরনর্ যএচয ঝুপরি  ক্ যরচেচির  কএচেরচ  িেররন্োর  য চঝ ািচ্ এনচ্েরচ এরে ানস এচ চরি চ যেিত  স সরযনরযে  ক এহি ্  এাযরন্
দভন্এা এ িচরধ্ ক ে এ িচরধ্ ঘভিেচ ন্এা এেকরর  ন্এা ীাএচ ািচিহ ক ে এবর স ভ্াএায ঝু কিরার এ এলা ািচিহ্

Remarks from Auditee:
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Summary

Audit
Type Date Audit Id PA1 PA2 PA3 PA4 PA5 PA6 PA7 PA8 PA9 PA10 PA11 PA12 PA13 Overall

Rating

Full Audit 26/11/2018 138821 B C A B A A A A A A A A A B
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Producer Photos

External photo(s) of the production unit(s)
Boiler.JPG

Photo of fire safety equipment
Fire hose pipe.JPG

Photo of the inside of the main production hall
Complain and suggestion box.JPG

External photo(s) of the production unit(s)
Factory building.JPG

Photo of fire safety equipment
Fire resistence door.JPG

Photo of the inside of the main production hall
Drinking water facility.JPG

External photo(s) of the production unit(s)
Factory name .JPG

Photo of fire safety equipment
Gong bell.JPG

Photo of the inside of the main production hall
Electrical distribution board.JPG

External photo(s) of the production unit(s)
Generator.JPG

Photo of fire safety equipment
P.A (Public Address) system.JPG

Photo of the inside of the main production hall
Emergency teephone number was posted.JPG

External photo(s) of the production unit(s)
Main gate of the factory.JPG

Photo of fire safety equipment
Smoke detector.JPG

Photo of the inside of the main production hall
No smoking sign was posted.JPG
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External photo(s) of the production unit(s)
Rooftop.JPG

Photo of fire safety equipment
Sprinkler system.JPG

Photo of the inside of the main production hall
Notice board.JPG

External photo(s) of the production unit(s)
Security check post.JPG

Photo of the canteen (if applicable)
Canteen facility.JPG

Photo of the inside of the main production hall
Risk assessment was posted.JPG

Photo first aid facilities
First aid box.JPG

Photo of the canteen (if applicable)
Workers dining hall.JPG

Photo of the inside of the main production hall
Staircase.JPG

Photo first aid facilities
Medical room.JPG

Photo of the code of conduct on display
amfori BSCI was posted.JPG

Photo of the nursery (if applicable)
Child care center.JPG

Photo of fire safety equipment
Barred window.JPG

Photo of the inside of the main production hall
Accessories store.JPG

Photo of the sanitary facilities
Toilet facility.JPG
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Photo of fire safety equipment
Electrical exit sign.JPG

Photo of the inside of the main production hall
Cutting section.JPG

Photo of the sanitary facilities
Washing facility in toilet area.JPG

Photo of fire safety equipment
Emergency light.JPG

Photo of the inside of the main production hall
Fabric store.JPG

Photo of non-conformity
7.17 Eye guard of bartack machine was displaced .JPG

Photo of fire safety equipment
Fire alarm control panel.JPG

Photo of the inside of the main production hall
Finished goods storage area.JPG

Photo of non-conformity
7.17 Eye guard of flat lock machine was displaced .JPG

Photo of fire safety equipment
Fire alarm switch.JPG

Photo of the inside of the main production hall
Packing section.JPG

Photo of non-conformity
7.17 Eye guard of overlock machine was displaced .JPG

Photo of fire safety equipment
Fire alarm.JPG

Photo of the inside of the main production hall
Pressing section.JPG

Photo of non-conformity
7.17 Pulley cover of rib cutting machine was displaced.JPG
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Photo of fire safety equipment
Fire extinguishers.JPG

Photo of the inside of the main production hall
Quality section.JPG

Photo of non-conformity
7.6 Cutting section workers were not using face mask.JPG

Photo of fire safety equipment
Fire fighting equipments.JPG

Photo of the inside of the main production hall
Sewing section.JPG

Photo of non-conformity
7.6 Overlock machine workers was not using face
mask.JPG
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