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Internal Audit Findings and Correction Action Plan(CAP)

Date:

Company Name:

Internal Auditor :

Team :

Audit Number :

Audit report submission date :

Q.N Audit Findings Rool cause Corrective Responsible Completion Date Follow up Remarks
analysis actions person
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Md Mahmudur Rahman
Officer (Admin & Compliance)
Modern Neediecrafi L td
Palmal Groug of Industries
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Hassan Tariqg
Deputy General Manager
Admin, HR & Compliance
Mogern Needlecraft Ltd.
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