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Producer : Nafa Apparels Limited fU H
DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Nafa Apparels Limited

DBID : 337768 and Audit Id : 138821
Audit Type : Full Audit

Audit Date : 26/11/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Nafa Apparels Limited

DBID number : 337768
Audit ID : 138821
Address : Hizolhati, Baroipara, Kaliakoir, Gazipur,
Province : Dhaka Country : Bangladesh
Management Representative : Mr. Monirul Hasan Shamim
Contact person: Monirul Hasan Shamim Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : All kinds of knitted garments
.
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Producer : Nafa Apparels Limited .
DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : P Full Audit [ Follow-up Audit

Audit Scope : ™ Main Auditee [ Main Auditee & Farms

Audit Environment : P Industrial [ Agricultural [] Small Producer
Audit Announcement : [] Fully-Announced [] Fully-Unannounced  [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : e

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Nafa Apparels Limited is 100% export oriented knit garments factory which is located at Hizolhati, Baroipara, Kaliakoir, Gazipur, Bangladesh. Main
production process of this facility is cutting, sewing, finishing (Iron to Packing). Production capacity of the audited facility is 1,500,000 pieces per month.
The total land area is about 97,200 square feet. Total production area is about 151,710 square feet and warehouse area is about 45,810 square feet. The
facility has incorporated from 2004 and started its operation at existing locations from 2011 as per management statement.

There are 09 buildings and 01 shed inside the facility premises. Details building description is given below:

Building 01:

Ground floor: Central Store (Fabrics & Accessories)

1ST floor: Fabrics relaxation area, fabric sub store, finished carton area.
2ND floor: Fabrics relaxation area, fabric sub store, finished carton area.
3RD floor: Cutting section, Sub-store.

4TH floor: Finished carton store.

5TH floor: Cutting section, Sub-store.

6TH floor: Empty Carton Area, Accessories sub store.

Rooftop: Vacant

Building 02:

Ground floor: Central Store (Fabrics & Accessories). Day Care room, Emergency Medical room, Idle Machine
1ST floor: Sub-store, Cutting, sewing, Finishing, Packing, Iron, Offices, Lab, CAD room, Inspection rooms.
2ND floor: Sub-store, Cutting, sewing, Finishing, Packing, Iron, Offices, Inspection rooms, Meeting rooms.
3RD floor: Workers dining, Inspection room, Office, Male & Female prayer room.

Rooftop: Vacant

(Note that building 01 and building 02 are interconnected to each other).

Building 03: Fire pump room.

Building 04: Fire control room

Building 05: Generator Room,

Building 06: Boiler room and Compressor room.
Building 07: Guard Room,

Building 08: RMS Room,

Building 09: 03 storied

Ground floor: Staff Dining hall

1ST FLOOR: Top management dining hall
2ND FLOOR: Currently vacant.

Roof Top: vacant

Shed 01: Wastage storage area.

The facility has total 66 first aiders, 26 first aid boxes, 550 fire fighters, 31 hose pipes, 406 ABC fire extinguishers, 111 CO2 fire extinguishers, 52 fire
alarms, 613 smoke detectors, 226 emergency lights, 6 exits and staircases and total 24 electric distribution board.
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Producer : Nafa Apparels Limited

-
DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Currently 2443 employees are working in this factory. Among them 920 are male and 1523 are female. Employees work for 6 days (Saturday to Thursday)
in a week. Factory runs in one general shift from 9:00 am to 6:00 pm with an hour lunch break. Besides, for security has 3 shifts, per shift is 8 hours.
Employees are allowed for one hour meal break from 01:00 pm to 2:00 pm for unit 1 and unit 4 and 1.30 pm to 2.30 pm for unit 2 and unit 3. They maintain
electronic time keeping system. Factory’s weekly holiday is Friday. Employees receive wages by monthly basis in local currency.

The auditors verified documents from November 2017 to October 2018 due to initial audit and all the documents were available in the factory.

Audit Process — Total three auditors utilized to conducted the full audit in two days on 26 November 2018 and 27 November 2018. An opening meeting was
arranged where Mr. Md. Yakub Ali Biswas (AGM- Admin & Compliance), Mr. Md. Tariqul Islam (Asst. Manager- Admin & Compliance), Ms. Zerin Ishrat
Jahan (Welfare Officer), Mr. Junaedul Islam (Deputy Manager, Admin & Compliance), Mr. Abdus Salam Sumon (Manager- Admin & HR), Mr. Abdul Zabbar
(Officer- Admin & HR), Mr. Mosharaf Hossain (Deputy Manager- Compliance) and Mst. Sharmin Begum (Vice President of Participation Committee) were
present.

During opening meeting auditors explained about the audit scope, process and a detail description on amfori BSCI new requirement and approach.
Immediate after the opening meeting a site visit was conducted with the factory management. A general document checklist was provided to the
management and supplied documents were reviewed.

Closing meeting: After audit process a closing meeting was held to discuss all the areas of improvement in the findings report with Mr. Md. Shahriar
Mahmood (General Manager, Admin, HR, Compliance and Operation) and with his team. During the closing meeting, they have agreed with all the gaps
and signed on findings report. Auditor informed the management regarding the submission of remediation plan to the amfori BSCI participant through
amfori BSCI platform against the findings raised on the audit within 60 days.

Overall Findings: Non-compliance were noted in the areas of “Social Management System and Cascade Effect", "Workers Involvement and Protection”,

"No discrimination", “Fair Remuneration”, “Occupational Health and Safety” and “Protection of the Environment”. Details of the findings are listed in
respective section. For other areas, no non-conformity was noted.
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Producer :
DBID : 337768 and Audit Id : 138821

Nafa Apparels Limited

Audit Date : 26/11/2018

Audit Type : Full Audit

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Nafa Apparels Limited Legal status : Private Limited Company
Local Name : ST ATAEIN fAfes Year in which the auditee was founded : 2004
Address : Hizolhati, Baroipara, Kaliakoir, Contact person (please select) : Monirul Hasan Shamim
Province : Dhaka Contact's Email : monirul.hr@palmalgarments.com
City : Gazipur, Auditee’s official language(s) for written English and Bengali
communications :
Region : South Asia Other relevant languages for the English
auditee :
Country : Bangladesh Website of auditee (if applicable) : www.palmalgarments.com
GPS coordinates : 24.0279642,90.2388771 Total turnover (in Euros) : 23625000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : None Production volume : 1,500,000 pieces per month
Product Group : Apparel Production cost calculation : Yes
If other, please specify : None Lost time injury calculation cost : Yes
Product Type : All kinds of knitted garments
Auditee's employment structure at the time of the audit
Total number of workers : 2443 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 920 1523
Temporary workers 0 0
In management positions 164 9
Apprentices 0 0
On probation 32 227
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 920 1523
Production based workers 625 1441
With shifts at night 20 0
Unionised 0 0
Pregnant - 23
On maternity leave - 27
.
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Producer : Nafa Apparels Limited f .
DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018 a m o rl @ BSCI
Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: B Deadline date:30/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-1 (Social Management System and
Cascade Effect). The facility has assigned a senior management to implement the amfori BSCI COC, Planning department are planning for
production. However still there are some gaps for continuous improvement and monitoring system.
SR AT (7T T (F, FIRATATT A [Awelft ARFFSE 92 FHHAST IS (FHFAR T AFEF A5 TN TOF) A7 TFOA SIS Jaer
I, AR [AR T 3 AU ST @FIAT TR TSRS FHCE IS FNH Sy 979 Ffda FEPE] 2O o F@Eed a3 sfHFga

e S35 AT S | OTRS At Same a3 HESeE @@ Ry own Afe -

1.1 -  The auditee is in process to implement amfori BSCI Code of Conduct into day-to-day business practices currently facility did not involve workers
and workers representative in defining long-term goal to protect workers, no action plan in place to implement the living wage, no proper
grievance investigation policy and adequate training not provided to the workers, workers’ representatives, responsible managers and others
decision makers regarding amfori BSCI code of conduct. In addition, few gaps were identified no discrimination, health and safety part and the
protection of environment part. (as per amfori BSCI COC).

ARG AT TR SeT & S oy TITIF IR WA I T, TSNS 31 3 A SN FR T FH Sy
FEGEG T KR FH©, e TS TRINES Sl (F F3 AT (@2, (FI SHE NSRS 76 Mfe (2 I3 AL FANHAR G ACTT T

g AT T FAT A, AR, ANPOR AN 9T S ATH PISROACH | IR (FI &0 (@2 , TF I [TaPTer 3 MHE0T SFeT ok 5%
STT AT FEE | (SIERSTT F.957. F57. 90 vy o)

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: C Deadline date:31/01/2019|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility partially complies with the requirements of this performance area-2 (Workers Involvement and
Protection). The facility has developed freedom of association policy. Although no trade union is formed in the facility but the facility has open
policy to accept trade union. The facility has formed participation committee where members are elected by the workers to ensure two way
communications. Facility posted amfori BSCI code of conduct and summery of Local law in the prominent place of factory. However still there are
some gaps for continuous improvement and monitoring system.
SIS SR (7T T (¥, FIRAAT A et ARFFerE 12 FHETer TR (FMGH T N@Ee! 9% FErTar) 99 T@e3eist 5 1,
A ST AT TATCT TS SHIT FE | T3 (5T TSRS (FTHS TRA T FA T [5F (56 TAAT 5% S Mo IR | 93 TeAD
SRTTZAFIN FA(G STET FER T 3 TFF AN (60 FHR Sy T FT ] ARG 2 | SSROF e 30 Aersfay Fasfiong asaer
R a3 FHT IR KPS NERET (75 F71 TA® | BF 93743 TS Tafo 973 T EHET @@ g oo e w3:-

2.2 - The facility has a written long-term goal comprising vision, mission and objectives of the company in line with the amfori BSCI values and
principles but they did not involve these goals with workers and workers representatives. [As per amfori BSCI COC]

22 SRS 93T fifke Rl i F@w A @R e, T A% THRRE AES a5 TR £ 8 3 ¢ Tifeq s e 3 7@ & e SR
92 TR AE 3 FACE AT NI @I FE | [omrfs a5t =g £ 8 £ oreqgzndt]

2.4 - Facility management has provided training to the staff and workers on terms of amfori BSCI code of conduct but proper awareness was not found
from the workers, production supervisors and workers representatives on amfori BSCI COC. [As per amfori BSCI COC]

SAFRH RASTRIR 97 R TLAPH] FHCH AR ARER AT T FEAR e 2, T SPIRSRSA , 93 AFF AR T (3@ 0%
SEeTST M3 T | [SIRTsf Fasren Fraf orm]

2.5- Factory has a grievance procedure for its employees but the procedure did not define how to deal with “potential conflict of interest” and “Appeal
Procedures”. Also, no periodic grievance satisfaction surveys on the grievance mechanism conducted. [As per amfori BSCI COC]

SRR AT A= 56 TH6H JAMH ST TR TS TTTe” FONT (NFEH F41 2, "SGR SHRIES IR 3 ST A2 frfms FEE|
ITTT, AFSATT KFB A FIMHT e RFTFHE NS R NS *Foifere 36| (S Fasfien Fefi ot

Remarks from Auditee:
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Producer : Nafa Apparels Limited f .
DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018 a m o rl BSCI
Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfils requirements of this Performance Area-3 (The rights of Freedom of Association and
Collective Bargaining). Facility has policy and procedure of Freedom of Association and communicated this policy with the workers. Management
respects workers’ rights to bargain collectively. Facility has no trade union but formed Participation Committee (PC) as parallel means. Regular
meetings are held between the workers representative and the management. Workers representatives has full access to the workers in the
workplace.
AREF A (77 I (F, FRAAR A RIS AT FHorer A7MFT-0 (9% 28TE FHTe! 4% AN 77 FF T ANFH) 97 TS ISISfT
T I, AP Y FAF TS 97 Ao 3 THS TAR IR 93 AGHNE ANFER S @R FER | FTAE] Aol SRFTeers Awea
S T FE | PRI (T (FG TOHIT (72 [ TG 26T STz 1t SI(6(FH) sy w1 260w | Af5ies sfefafy a5 rare fafie @os

FF TH| ‘TR FHOH Aol FNCH T TETEHFE ==

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: B Deadline date:31/01/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-4 (No Discrimination). The facility has non-
discrimination policy. No evidence of discrimination was found during audit, workers aware about the discrimination policy of the company.
However, there is some gap identified while implementing the principle.

SRR TR (T IR (F, FIRATAR T St oo a2 Fasre] JH-8 (S-FF) 97 TACTCISH T T3 I, ASSHD oF-&351 AfaTeT
T IE® | PR ({0 AN TN NO0A AR TR ST GO (@I T S I | TIREE, A IBIRET (@ 75 o%ls S :-

4.2 -  Though the factory has policy and procedure to avoid discrimination and communicated this policy to workers but no periodic grievance
satisfaction surveys on the grievance mechanism conducted. (as per amfori BSC| COC)

M3 FARTF ST (N [F© AT Ao 9 THS TAT= 8 FACHE 93 TGN S AT F] T 5 AGATT RF® AFAMHA (FHS RETHH
TS TR AEITS 23T | (SIfs [Fasifren: FafT et

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:30/04/2019

GOOD PRACTICES:
The main auditee exceeds expectations with respect to this principle because - 1. Facility provides attendance bonus BDT 450 for operators and helper

BDT-400.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-5 (Fair Remuneration). The facility has
developed wages and compensation policy as per law. The facility has developed wages and compensation policy as per law. The facility
ensures minimum wages to the workers for all workers. Facility did not make any illegal deduction from the workers’ wages. Facility are in
process to calculate living wage standard of the region they are operating but still are not ensure. However, still there are some gaps for
continuous improvement and monitoring system.

SAREF SRS (77 I (F, FRAAR TP AR ARFFSE 92 FHFHOT ITRT-¢ (T MNFAF) 97 TASHISISNT J7eT FH, HESOEN SN2 AT
T 3 HSTIT TG S FER | 9% FTRAN T AR e NG 6w FE® 3 AR A (A FARA (F FOF FE | FHAAR FAH
P fFifex S@E () T FAF 97 RO TG T TR T PR S (o SHNR TR | TRERF, 3378 TS Saffo a3 T
FCEER & g B1F oI

5.4 -  The facility is in process to estimate the living standard in the region calculating their living wage to determine a potential gap between present
local minimum wage and estimate living wage, also in process to fill the gaps but not covered for all employees because still helper is getting
legal minimum wage. [as per amfori BSCI COC]

FRAAR AN Faes Fifex ST () AT FAF 93 A TS T TG T @ S (Fa S8 T@0R | FRRART SIS 93 TH13
SRR T T FF (HT 233 TFIFA e, (TS, XTI 9373 SN FAes A == | [Serefay Fasifronz ey sendf]

Remarks from Auditee:
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Producer : Nafa Apparels Limited .
DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fully respects requirements of this principle / Performance Area-6 (Decent Working Hours).
Facility provides legally required overtime rate; regular working hour and overtime hour did not exceed 48 hours and 12 hours per week
respectively and provides legally required break to all workers and ensuring weekly rest day.
e SR (R AT (F, FIRATAT PR Aisselfo SfEyerd 9% FH5e] 4F-b (RS FISH F6l) 97 TS IeISFT T79 FF, afedmHi
IARTATGOTE TITAT SSIRCRA TF T, TS FIE ST 93 STRGCR T 36 TR 8 FHF A% S TE6T o+ F@ a1 9% 7376 2% 4% TRlRF

R s oo SRTeeNd IR {FEfs 9 FE|

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:31/12/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-7 (Occupational Health and Safety) the
factory has established a complete ‘health & safety’ policy & procedures. The production floor was quite clean. Evacuation maps were available
in all areas. Sufficient drinking water was available in the production floors. Fire extinguishers were also properly charged and ready for use.
However, the overall health & safety condition of the factory was found to be good. However still there are some gaps for continuous
improvement and monitoring system.

ST SR (T AT PR SRFRFSIE 93 FHFHe] ITFT 9 (IFF 8 FEPT) 97 TACHTSISE J79 3@ | IR 356 T Ir% 8 faprer ‘Hife
Tao BT FECR| S T (1 ARG | SEPT SAFTA] T ST ST I | TA ST S (e oot | Hfy Forforss 7 oo ot 9 3@
TS FRE© AT f52eT | PIRAI ST AFH 3 TRl 16 ST TSI (5T | TRE, 9373 TR0 SH© IR THEHET (o 5 015 Ao 1

7.1 -  The facility management did not involve worker’s representatives and workers in the drifting and enforcement of the internal procedure on
occupational health and safety. [As per amfori BSCI COC].
FRAR TFH 3 TG A SreRa Tafew IR FREAC S0 Ao 8 I JRPR Jeas e a1 [Srref Fasfien fefi o]

7.2 - The facility management did not involve worker’s representatives to identify better ways to protect workers from accident. [As per amfori BSCI
COCl.
AT (A AR TF] AR O TS S ST [bfFr® FAF I JANE TP AT AOANTH SeGe e o [SIwi Faniiens et et
7.4 - Responsibility did not distribute with the safety committee members which is related to the occupational health and safety of the facility. [As per

rule 81 (5) of Bangladesh Labour Rules 2015].
forTal T STTrsIeR ST e Roae 321 T3, I 92 FHNER (P50 3 F@rar e | [aRamerT =9 &, o8¢ 97 R vy (@) Jq@idt]

7.6 - The following PPE related findings were noted during site visit: a: Around 05% cutting and 05% overlock operators were not using face mask
during work in cutting section and sewing section. [ As per Bangladesh Labor Rules 2015, Rules 67 (2)]

R PR e INSE T FA1 2 | 3. T €% FI0R 3 So % SSHETR (I SEEE M6 8 CTTR (I (o Faae I3 3 1% FHIZE
FARE 7| [FRACTT 2 [ 205¢, [FF va ()]

7.11 - Facility did not have generators waiver certificate for 2 out of 2 power generators having capacity 648 KW and 280 KW from the concerned
authority. However, facility has applied on October 02, 2018 to the concern authority. [AS per Energy Regulatory Commission Rules 2006, Rule
i(r;)z]rwmm b8 fFEISAG 8 Ybo RETSAG oo ST 3foa 76 3 b SMEsER 5ol R FQTF (I SRS SO Wb a@b T2
FE BF, BIET TS AR 03, Y05b BN AMETH FEER| [T FSER FfrTe T 2004 A7 A >(fF)]

7.17 - Below machine safety related issues are observed in different section. a. Approximately 10% eye guard of over lock machines were found
displaced in sewing section. b. Approximately 05% eye guard of bartack machine was displaced at finishing section. c. Approximately 05 % eye
guard of flatlock machine was displaced at sewing section. d. 01 rib cutting machine was without pulley cover at sewing section. [As per
Bangladesh Labour Law 2006, section 63(1) D (3)]
fea GIFE 1o RATe THSE ATERA I 27| F| T S0 % SO TFF 912 TS NI & 1| 2| AT 0¢% TAGR G SN2 ST NP foet a1l <7}
AR 0¢% F6TF I AR SIS TFAA T A1l T R O 376 77 F2 G 33T (5= 7T FOTF RIST [FRHT T AR 200, ST b (3) FE ()

D]

Remarks from Auditee:
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Producer : Nafa Apparels Limited .
P amfori () esc

DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018
Audit Type : Full Audit

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the facility has entirely complied with the requirements of this performance area-8 (No Child Labour). Facility
has child labor policy. During the audit no child labor identified. Factory mainly employs workers above 18 years of old.

SR AT (7T I (¥, FIRAAT A welfo sfEyfers a2 Fwrer 4mF-b (F3 1 1) 47 TReEersf J7 3@, sfedmaf Frs 1w fags
ST T FEE | T ST @ 3 2 ST 6 | SR SIS S b T A (I A @0 27 27|

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility entirely complies with the requirements of this performance area-9 (Special protection for young
workers). Facility did not engage young worker in the facility thus all question rated as not applicable.

SR SRAEET (77 I, FRAAR TR 1o e 92 e A7F-> (IFIIN I ol ([HOR fE1aT) 957 TS IS el I |
AT (T T FH@ FIO NS FHT I, T HTF oG ] “TASY 73" T bfFe w1 7@ |

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility fully complies with the requirements of this performance area-10 (No Precarious Employment). The
auditee has recruitment policy and procedures. Auditee monitors every step of job cycles such as recruitment process, remunerations, working
hours, disciplinary measures, promotion, training and termination etc. Auditee does not recruit any seasonal or temporary workers. All workers
are recruited on permanent basis and all are being provided appointment letter. The auditee provides information to their workers about working
hours, training, resting periods, holidays, remunerations and terms of payment etc. The auditee uses employment arrangements in line with the
genuine purpose of the law. The auditee provides orientation training to the new workers before entering the work place.
SR SR (7T 1 (F, FIRAAT AP HASelfS AfFTferT 9% FHFTT ATFT-So (APEEF F & A1) 97 TASANISISFT 577 I | s
TS 3 TS AN, GG T 3G 1A FA@T F77 27 11 ST 41 s w7 73 o [T afFw2n, e, Foe 5o, MR 507, oI5,
e 3% AT TSN | STt AT A1 FSFI00 F@msr Fa71 27 93 o7y A @I oie 47 202 | AfSfo 0By, SfFreer, Renerd Swasig, 567
foi, R 93k CToTE T3 TEf% T 1 S FNCH S T0H FEH | ARAS TFS SHTH o7 SBiferel FHRATT I35 I | ST6 (3T SECTH 3wt

TG FNCH NS AFFFeT T FEH|

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility entirely complies with the requirements of this performance area11 (No Bonded Labour). Facility has
implemented no forced labor policy in the facility, and during audit no forced labor identified. Factory did not recruit migrant workers as a result
question 11.2 was rated as not applicable.
SR SR (T I (F, FIRATAT AP Aselfd SfEy-fers 9% FHTTeT AF-5S (3 TIT% T A1) 37 TSI J7 I, Ao’ F1a
SR = 73 [753F ST TH3 FE® | AT @ STREF = AFFS 3, FHNAT FTF ST A3 1T F21 2364, I Toraay =

-SSR TS 9 2IE fofre F412@® |

Remarks from Auditee:
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Producer : Nafa Apparels Limited .
bp amfori () ssc

DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility partially complies with the requirements of this performance area-12 (Protection of the Environment).
Facility has waste handling procedure. Besides this factory management has assessed environmental impact in the factory. Factory management
is maintaining water consumption record and has made a plan to reduce water consumption. They have posted awareness poster for the
reduction of water use in the production floor and communicate with the worker to increase the awareness level among the workers regarding
water use. However, few gaps have been identified during implementation of this performance area.

SAREF AT (77 I (F, FRAAR T FAIFI TS 92 FHFTOT ITRT-52 (R SFSHT) 97 TFOANTSIST el I, AfST(B T TSk
TS DA | ITGTS FIRAAN FHIA HAETS TSI (47 T FEC | W TSRS ST FFE (@G IO FNAT A3 I 4T I 4376 AFFa I |
BET SO (TR T FIZNET FICTH S TESST (TFEH (6 FE® 9T ANFTE T S TINES A TEoTerd Mar ST S (@I FEE|
TE 9373 TG TS A3 T e K 2166 T@w=|

12,5 - Factory did not have a system to preserve natural water resource (recycling practices, preserve rain water etc.) to ensure better environment in
the premises. [As per amfori BSCI COC]
AP THS AT 50 FA S0 FRIAT K0T =N ST (JFHIZERTT T&TS, BT N TeTHer TShfn) AT T (@2 | [Sefa fFasieng Frafy

SRR

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 138821] Audit Date: 26/11/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility entirely complies with the requirements of this performance area. Facility management was transparent
to provide information during audit. Facility has anticorruption and antibribery policy and they have identified the possible risky area for corruption.
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DBID : 337768 and Audit Id : 138821 Audit Date : 26/11/2018
Audit Type : Full Audit
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